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Sub: Constitution of District Levet Committee for imptementation of Prime Minister's
lnternship Scheme

As you may be aware, the PM's lnternship Scheme was announced in the Union Budget
2024-25 with an ambitious objective of providing internship opportunities to one crore youth in

5 years, in the top 500 companies of the country. The objective of the scheme is to provide an
opportunity to the youths to get trained and gain experience within reat-l,ife environment of the
i ndustries, thereby enhancing thei r emptoyabitity.

2. The scheme is targeted towards youth in the age group 21-24years with opportunities for
10'h Pass, 12th Pass, lTl, Dipl.oma ang Graduation pass youths. Every intern witl, receive a monthty
attowance of Rs. 5,000 tor 12 months (of which Gol witt pay Rs. 4500 and industry pays Rs. 500)
al'ongwith one time grant of Rs. 6000 towards incidentats. A copy of the Guidetines is enclosed.
ln line with this announcement, the Ministry of Corporate Affairs, Government of lndia taunched
the pitot phase I targeting about 1 .25 takh youths. With the tearnings of the Pitot Phase l, Ministry
has launched the Pitot Phase ll where more than 3446 opportunities have been atready ftoated
by industries (Breakup at Annexure l). The portat is expected to be opened soon for candidates.

3. lt is therefore proposed to constitute District Level Committee for PMIS to ensure
mobitization of suitabte candidates and effective imp[ementation and monitoring of the scheme
with the fottowing composition.

1 District Cottector Chairperson
2 Chief Devetopment Officer Member
3 District Education Officer Member
4 District Wetfa re Off ice r Member
5 PA, ITDA Member
6 District Labou r Officer Member
7 District Social. Wetfare Officer Member
I District I ndustry Officer Member
9 Commissioner, Municipal. Corporations/ EO, NACs Member

10 District Skil.L Devetopment & Emptoyment Officer (DSDEO) Convenor
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Any other member can be co-opted by Chairperson (e.g. Principats of al.t. Higher Educational

lnstitutions inctuding lTls & Potytechnics in the District).

4. The broad ToR of the committee shatt be as fotlows:

a. Mobitization of suitabte candidates as per opportunities avaitabte on portat.

b. Ensure dissemination of IEC materiats shared by Ministry of Corporate Affairs.

c. Setup facititation desks in Modet Career Center or any other suitabte ptace.

d. Create awareness among the target group through fietd functionaries.

e. Monitor the progress of the scheme through the PMIS Portat.

f . Any other activity for the promotion and impl,ementation of the scheme.

5. To facititate this, an orientation programme witl be organized invotving the members of

the committee and other stakehoLders for which MCA has been requested. Additionatty, MCA

witt be shortl.y issuing District Levet Login credential,s of the PMIS Portal for easy monitoring of

the progress in respective districts. The IEC materiats as made avaitabte by MCA witl atso be

shared with the Districts.

6. The District Skitt Devetopment cum Emptoyment Officers wil,l, be avaitabte for att support

and the services of the CM Skitt Devel,opment Fettows/ Young Professionats in the Modet Career

Centres can atso be utitized for the above.

7. lwoul,d requestyour kind attention to this ftagship programme of the Government and

ensure maximum pubticity of the scheme for the benefit of the youths.

Gollector & District Magistrate
Al,l, Districts of Odisha

Yours sin
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Annexure

District Wise and Category Wise Opportunities Avaitabte under PMIS

SI
No District

1. AnguL

2. Bal.angir

3. Bateshwar

4. Bargarh

5. Bhadrak

6. Boudh

7. Cuttack

8. Dhenkanat

L Gajapati

10. Ganjam

11. Jagatsinghapur

12. Jajpur

13. Jharsuguda

14. Kal,ahandi

15. Kandhamat

16. Kendrapara

17. Kendujhar

18. Khordha

19. Koraput

20. Mal.kangiri

21. Mayurbhanj

22. Nabarangpur

23. Nayagarh

24. Nuapada

25. Puri

26. Rayagada

27. Sambatpur

28. Sonepur

29. Sundargarh

Grand Totat

1oth

39

2

7

I
6

2

11

33

2

16

23

8

14

13

2

5

14

35

3

2

8

2

6

2

11

3

19

4

11

312

12th

13

1

1

10

2

6

15

44

10

173

84

13

4

53

20

42

16

19

4

10

18

433

161

5

12

7

18

4

61

51

93

4

90

1346

I
47

o

3

9

47

29

2

57

38

47

14

5

lTl

378

12

141

928

22

12

17

5

1

5

23

12

3

10

20

24

5

3

5

11

267

687

Graduation
24

13

37

4

Etigibitity Grand
Totat

691

33

45

15

92

2

133

110

6

93

49

64

106

88

Diploma

237

5

46 18

17

I
17

99

580

235

7

39

I
32

6

72

61

226

8

519

34/;6

2
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F. NO- CSR/ t3t35DA24
Covernment of lndia

Ministry ol Cnrporate Aflairs
(PMIS Cell)

*t!t,l*

5th Floor, 'A' Wing. Shastri Bhawan.

Dr. Ra.iendra Prasad Road.

New Delhi-ll0 001

Dared: A3.10.?024

Olfice Memorandum

Subject: Guidelines for *Prime Minister's Internship Scheme - Pitot Project (Finnncial
Year 2024-25)'

The Prime Minister's Internship Scheme in Top Comprnies has been ann6ulced in
thc Brrdget l0l4-2.5 (Sclrentc). lt aims to provide internship opportunities to one crore you{h in
top 500 cotnpzulies in lrve years. fhrough this Schcme. youth will gain exposure for l2 rpqrrths
to real-lif'e business environment. acro$s varied professions and employment opportunities.

2, As an initiation of this ambitious Scheme which involves muttiple stakeholders and
innovative concepts of skilling. a Pitot Projecr of the Scheme targererl ar providing 1,25 lakh
intemship opportunities is being launched fbr the Financial Year (fiy) 2024-25.'l'he lop
companies for this Pilot Project have been identified on the basis of the average ol'CSR
expenditure of the last three years. Participation of the companies in this Scheme is volunrary.
A listof these companies would be uploaded on the PM Internship Scheme portal.

3. lnternship. for the purpose ol'this Scheme is cnvisaged as an arrangernent henveerr the
intern and the compalty in which the company provicles an opportunity ro tlre intcrn ro get
training, gain experience and skills within the real-life environnrent of the business or
organization that helps in bridging the gap between academic learning and industry
requirenrcrrts, in rurn. assisting enhancement of her/his employability.

4. Scope: The Scheme is separate from atl the existing schemes related to skill
development, apprenticeships, internship and student training programmes. etc. heing
implemented &cross all the States & UTs of lndia. and will run independenrly of all suclr
Central/State schemes.

5. Srlient Features of the pilot project

S.l Internship Duretion: Duration of the tntenrship shall be l2 months, At least half of
the internship period must be spent in the actual working experience/ job environnrent. anct ngt
in the classroom.



5.2 Eligibility criteria for candidares

S'2.1 Age: Youth aged between 2l antl24 (as olr thc lasr clatc. lor subrnissiorr ol-applicatrorr;.
bclonging to lndian nationaliry, who are not employecl full+ime and not engaged in full-tinre
education. Candidates enrolled in onlinei distance leaming programmes are eligibte to apply.

S'2'2 Educational Qualifications: Candiclates who have passed High School, Higher
Seccrndary School, possess a certificale fiom an lTI. hold a diploma from a p6lytechlic
lnstitute' or are graduates with degrees such as BA. B.Sc. B.Corn. BCA. BBA, B.pharma. etc,
are eligitrle.

5.2.3 Ineligibility criterlr: l"he following persons are ineligible ro participate:

(i) Craduales fronr ilTs, ltMs. National l-aw

(ii) -lhose 
having qualificatioru such as CA,

master's or higher degree.

(iii) Tltose undergoing any skill, apprenticeship. intcrrrship or studenl trairrilg
programmc under Clentral Governmerrt or State Covernnrent sclrcmes.

(iv) 'l'hose who have completed apprenticeship. training un6er National
Apprenticeship Training Scheme (NATS) or National Apprenticcship
Promotion Schenre (NApS) at any poilrt.

(v) lf'the income of any of thc family menrbers of the candidate exceeds Rs 8 lakh
fbr Fy 2023-24.

(vi) lf any member of the fanrily is a permanenUregular government enrptoyee.

Note: For the purposes of the pilot pro.ject:
(i) "Fanrily" means self, parents and spousc.

(ii) "Covernmetrt" rtteans Central antl State Governments, UT' administrarion.
centraland State pStJs, sratutory organizrations, tocat bodies etc.

(iii) "Enrployee" meatls regular/ pennanqnl ernployees but does ngt includc
contractual entployces.

5.3 criterir for the comprnies (partncr comprnies) to pafiiciprte

5.3.1 The top 500 cornparties havc been idenrified by rhe Ministry on rhe basis of their
average CSR expenditure of the last three years. Apart liom these. any othercompany/ bank/
financial institutiolr dcsirous of participating in the Schcme, may do so with the approvat of the
Ministry uf Corporate Aflain (MCA), which woultl take a view keeping in view under
represented sectors and areas in the above mentioned 500 companies.

5.3.2 In case lhe Partner Company cannot directly provide such internship opportunities in its
own compalry, it may tie-up with:

r Conrpanies in its forward and backward supply chain (e.g. supptiers/ customery
vendors), or;

[Jniversities, llSER" NIDs. and lllTs.

CMA, CS, MBBS. BDS, MBA, any



o Other Companies/lnstitutions in its Group; or otherwisc.

5.4 Supporr and Benefits: This is a Direct Benefit Transfer (DBT) Scheme. Details ot rhe
support. financial benefits and funding pattern under the Scheme are given below:

5.4.1 Monthly assistance to the interns: Monthly assistance of Rs. 5.000 will tre paid to the
interns for the entire duration of l2 months of the internship. Out of this. every morrth the
company, based on the attendance and related company policies regarding good conducl. r'tc.
will release Rs.500/- to each intern from the Company's CSR funds. Once the Company lnakes
the paymcnt, the Government will pay Rs.4.500 to rhe candidate through Direct lleltelir
Transfer to the intern's Aadhaar seeded bank account. In case, any Company wishes to provide
nronlhlt' assistance ovcr and above Rs.500. it rnay do so from its own funcls.

5.4.2 Grant for lncidentals: A one-time grent for incidentals of t6,000 will be dishurserl to
each intern by the government through Direct Benefit Transfer, upon the intern's joining at the
internship location.

5.4J Trainlng cost: Expenditures associated with the training ol'intenrs uneler the Schenre.
would be borne by the company frorn its csR funds. as per the extant rules.

5.4.4 Adminislrative cost: As covered under Companies (CSR Policy) Rules. 2014. up ro
5% of thc CSR expenditure incurred under this Scheme may bc booked as adnrinistrativc cosls
by the company.

5.4.5 Insurance coverlgc: tnsurance coverage shall be provided to each indivi<Jual intcm
under insurance schemes of the Covernment of lndia, Pradhan Mantri Jeevan Jyoti Birna
Yoiana and Pradhart Manlri Suraksha Birna Yo.iarra. tbr which premium amount shall he

;)rovided h-v (iovcntntenf. ltt additiorr. the cornpany may also provide additional accidr.ntal
insurance coveragc to the interns.

5.5 Implementatlon Mechsnism

5.5.1 rhe Scheme will be impremented rhrough an online portal
(www'omintemship.mca.eov.in) developed by the Ministry of Corporate Affairs. 'fhe l)ortat
will serve as a centralized platform for end-to-end Scheme imptementation and internship
lifecycle management.

5.5.2 Process for posting internship opportunities: A dedicated dashboard will he providcd
to each Partner Company on the Portal. for posting lntcrnship oppor"tunities. '['he Inrerrrslip
opportunities would contain details of the intcnrships be ing offered. such as localion ol-the
internship, nalure of the internship, minimum educationalqualification required. aly faciliries
providecl h,l' thc. conrpany. ctc.

5'5.3 Registrrtion/Application Process for lhe candidrtes: Eligible candidates would havc
to register themselves on the Portal. Based on the information provided by the candidares. a
resume will be generated by the Portal. A browsing faciliry will be made available to candictates



fbr pret'ened sectors, functional roles, locations. and other criteria. Candidates rnay then apply
tbr up to five (5) internship opportunities based on their prefbrences. inctuding 1ocation (state,
district), sector. functional role. and qualil.ications.

5'5'4 Shor-tlisting and Selection: A pool of candidates would be shorrlisted for each
internship opportuniry through the Portal. The shortlisting process will be based on the
candidales' preferences and the requirenrents posted by the companies. ln the shortlisting
process. critcria that prioritize lower cnrplo.vability arrd cnsurc bruader rcprcscntatiol acrr)ss
the applicant base will be considered. llrc shortlisrirrg criteria is aimed at pronroting diversity
and social inclusivity in the internship program. To ensure the above. the portat will use tools
to give represcntalion lo all such segmcnts ol tlre popularion. such as Scheduled Castes,
Scheduled 'l'ribes. other Backward Classes as well as Persons with Disabilitics. Depending on
thc number of offers for each intemship. approxinratcly twice /thrice as nrany names, along
rvith the Resume ofthe candidates. will be senr to thc cornpanl lor sclection. Companies would
be able lo selecl candidates and make internship ofl'ers based on their respectivc selection
criteria and processes. Once an offer is sent by the conrpany to the candidate, the candidate will
be able to convey acceptance through the Porral. A Derailed lmptementation Mechanism lbr
the Pilot Prtl.iect is given in Aunexure-I. This nrechanisrn would be as prescribed by this
Ministry,.

5.5.5 lt is clarified that an offer of intemship woukl not give rise to any contractual or legal
relationship of employer-employee betwcen the Ministry. or the concernetl company. and rhe
selectcd intern. lt is lurther clarified that such an oflbr ol'irrterrrship carr neither bc construcd to
be in the nalure of an olfer or promise of future enrployment by the concenred company or
Ministry, during or aftcr the period of internship.

5.5.6 Operational Guidelines: Detailccl operationfll guiclelines for the companies anel the
youth to participate in the Pilol llroject througtr the t)ortal. willbe provided op the portal.

5.6 Recognition of Best Practices: The Ministry will establish a rransparenr process ro
recogttiz-e and award itttems, cornpanies basecl on their exccptional perlbnnance, innovation.
and other criteria.

5.7 Orievance Redressal Mechanism: A grievance redressal mechanism to address the
concems and issues laccd by stakeholders will be established to ensure tirnely resolution and
enhance overall satisfaclion of the users. 'lhe key features of rhe grievance redressat system are
listed bclorv:

lnternship Portal: All stakeholders including inrerns, corrrpanies, etc. will be able to
subntit their queries or grievnnces via the query redressal tools inctuding chatbots
linked to the Ponal.'lhese tools are envisagect to lhcilitate easy registration of the
queries. real tinrc tracking, and updates on the resolution status.

Dedicated call Centre: A multilingual catl center will be esrablished to address
grievances/ queries received through the helpline.

ii)



6. Administrrtive and Monitoring fromework

6.1 There shall be a Monitoring and Steering Committee (MSC) to oversee design.
implementation, operations, and other aspects of the Scheme. The MSC will comprise of
officers frorn MCA. other MinistrieV Departments and representatives flronr the industry. Thc
MSC rvill he emporvered to make reconrmendations including but not lirnited lo any
rnoditications in the guidelines. eligibility. selection criteria. communication and outreach
stratery. monitoring. evaluation, etc of the Pilot Project. Thc Ministry may also colrstitute any
other committee(s) for effective Scheme implementation. review, and coordination,

6.2 A concurrent monitoring, evalualion and learrring (MEL) lramework shall he developed
so that timely colrective actions may he takcn. A clashboard indicating key perlormance
indicators (KPls). periodic data reports and perfornrance scorecards shall be used to regularly
monitor and evaluate the end-to-end implementetion across all fronts, tndependent evaluation
as well as periodic assessment/ evaluation studies will be undcrtaken.

7, Communication, Awartness and Capacity Building: Communication. advocacy.
and capacity-building initiatives wilt bc undertaken to effectively promote rhc Scheme to raisc
awareness and highlight its benefits. FAQs, user manuals, instructional videos" and
inforntational materials will be provided on the Portal to facilitate participation of candiclatcs
irrrcl industrr.

8. Coordination with the State Goyemments: Coordination with rhe Stare
Governments/ PRls/ ULBs would be done as per requirements.

9. Learnings fium the Pilot Pmject: Kecping in mind the volume and complcx nature
of the Scheme. Pilot Project is a pivotal phase that allows for testing concepb. strategies and
systems before a full-scale implementation. Based on the feedback received and evaluarion of
outcomes during the irnplementation of the Pilot Project. lessons drawn shall be collatcd by the
Ministry. The sante will be factored in while rolling out rhe first phase of the pM lnterrrsSip
Scheme. as announced in the Budget 2024-25.

10. This issues with rhe approval of Hon'ble Minislcr of corporare Aflhirs.

Al,*L^.
(Anuradha Thakur)

Additional Secretary

l. Director General of corporate Affairs, Ministry of corporate Affairs
2. All Regional Directors and
3. All Registrar of Conrpanies.

To,



Copy to:

l. Finance Secretary and Secretary, Departnrent of public Enterprises
2. Secretary, CoOrdination, Cabinet Secretariat
3. Secretary, Department of Economic Affairs
4. Secretary, Department of Expenditurr
5. Secretary, Department of Financiat Scrvices
6. Secretary. Ministry of t"abour & Employmenr
7. Seuetary. Departmenr of Higher Educarion
I' Secretary, Ministry of skill Developme.t and Enrrepreneurship
9. Secretary, Ministry of youth Affairs and Sports
10. Secretary. Ministry of Electronics and lnformation Technology
ll. Allthe Chief Secretaries of the State Covernments/ tJ'Is with the request ro nominate

a nodal officer for the Scheme.
12. Shri Saurabh Shukla, Director, prime MinisterOffice
13. PS to Hon'ble Minister of Corporare Affairs
14. PS to Hon'ble Minister o[State of Corporate Affairs
15. PPS to Cabiner Secretary

16. Chief Controller of Accounts, M/o Corporate Affairs
17. Cuard File



Annexurc-l

Implementation Mechanism

Ministry of Corporate Aflbirs shall develop the Portal available at
rrrrt5Iryintct'ttrh,jlt.ntua.gor itr. The Portal will serve as a cenratized platfonn for end-to-end
Scheme implementation and internship lifecycle mBnagement.

2, A broad overview of the Portaland other irnplementation processes is given below:

2.1 List of Paftner Companies: The list of Partner Companies shall be displayed on the
Portal.

2.2 Internship opportunitiec: lnternship opportunities may be posred by thc t)aftner
Companies on the Portal. The lntemship opportunities would contain details of rhc intcrnships
being ofTered, such as location of the internship. roles/ functions of the intenrship. mirrimunr
educational qualification required, other spccial requirement, any facilities provided try the
company etc.

2'3 Candidate Registralion snd Profile Creation: Candidates nlusl first tre registc.recl prr

the Portal through Aadhaar authentication or eKYC. lnlbrmation such as nanle. actdre.ss,
educational qualifications. certifications (if any). and other relevant details to be provitled hy
the candidates as specitied on the Portal. Proof of educationalqualifications and certifications
would have to be uploaded by the candidates. Addirionally. candidares must sutrmit a self-
declaration on the Portal. aflirming that all eligibility requirements specified in these guidelines
are met and that none of the ineligibility criteria apply. Based on the submined derails. a
Resume will be generated by the portal for lhe candidate.

2.4 Candidate Applicetion: After the Aadhaar authentication by the candidare.\. a
browsing facilit-v will be rnade available to candidates for browsing through intcmship
opporturrilies, based on their prefened sectors, functional roles. locations. and other criteria.
Candidates may then apply for up to five (5) internship opporruniries based on their
preferences, including location (state, district), sector. functional role. and qualifications.

2-5 Shoillisting of Candidates: A pool of candidates would bc shortlisted fbr each
internship opportunity by thc Portal. Depending on the number of offers for each inlenrship.
approximately twice/thrice as many applications would be shortlisted to be sent to the
company. ln the shortlisting process, criteria that prioritize tower employability and ensure
broader representation across the applicant base will be considered. The shortlisting critcria is
aimed at promoting diversity and social inclusivity in the internship program. 'I'o 

ensure the
above, the Portal will use tools to give representation to all such segmenls of the population,
such as Scheduled Castes. Scheduled Tribes. Other Backward Classcs as well as persorrs witlr
Disabilities

2.6 'I}is pool of shortlisted candidates would thcn be forwarded to eaclr company tbr
selection.



2.7 Selection of Candidates: From thc shortlisted group, conrpanies would be able to
choose candidates bascd on their respective selection criteria and processes. lntemship otTers
lo the candidates to be sent by the Company through the Portal. Once an offer is sent by the
comPany to the candidate, the candidate would be ablc to convey acceptance through the portal.
A candidate may receive up to two (2) internship oflbrs in one cycle. A model format of the
offer Letter will be available on the portar for the conrpanies to use.

2.8 Internship Document Generttion: Upon a candidate's acceptance of the offer. the
Portal would aulornatically generate an lnternship Document that clearly outlines the derails of
the internship' including the roles and responsibilities of both.the intem and the company. A
model fbrmat of thc lntemship Docurnent will be available on the portal.

2.9 Internship Joining: Once the cantlidate joins the internship, rhe company woutd
confinn this on the Portal. This contirmation rvill initiate the release of {6.000 a.s a grant for
irlcidentals. which will be disburscd to the candidate by the governmenl through Direct Elenefit
'l"ransfbr,

2.10 lnternship: [:ach nronth, the company will pay {500 and report this paymenr on the
Po(al. Following thi.s con{irmation, {4.500 will be released by the government, which would
be disbursed ro rhe candidate through Direct Bcnefit Transfer (DB'D.

2.ll Completion & Certification: Upon successfully compteting rhe intemship, a
Certilicate of C-'ompletion would be issued by the Partner Company to the candidale. A model
fbrntat of the Certificate will be avaitable on the Portal. The Certificate shall be issued only
by the participating Partner Companies.

3. Guidelines for the Companies

3.1 "fhe company is expected to provide the peruon an actual working experience on a skilt
irl rvhich the contpany is directly involved. lt shall be strictly ensured rhat at leasr half of the
internshil; period would be in the actual work/ rcal-lilb business environrncnt, nol in classroonr.

3,2 ln case the contpany cannot directly provide intenrship opportunities. it may tie-up
with:

r ('ompanies in its forward and backward supply chain (e.g. suppliers/ custonrerV
vendors) or

o Other contpanies/institutions in its groupt or otherwise.

3.3 Cotnpanies are tdvised not lo prescribe qualification higher than necessary for the
internship.

3.4 Cornpanies tnust not offer intenxhips fbr unskilled roles such as cleaning. delivery,
porter. security guard. office boy etc.



3,5 Companies are advised to ensure that the internship offered under PM lnternship
Scheme is separate from other skill / apprenticeshipi internship/ student training programme
of]'ercd bY' them under any other Cenlral (iovenrnrcrrl or Slate Coverrrmenl schenre.

3.6 Supervison or mentors must be assigned by the companies to each intern upon joining.
Additionally, companies are encouraged to provide or enhance the soft and employabilitl skills
ofeach intern.

3.7 The participating Partner Companies are expected to steer the internship managcmcnt
programme and the difIerent internship opportunities offered across their company and othcrs
in their forward and backwards supply chain (e.g. suppliers/ customers/ vendors) or other
companies/ institutions in its group.

3.8 Cornpanies shall follow their own mechanisnr for assessing tlre candidatcs on a pcriodic
basis. Quarterly Assessment Report of the candidates would have to be uploaded b1, rhe

company on the Portal.

J.9 ln case an intem withdraws or drops out r:f the internship before cornplelion. the

company must communicate this information to the governtnent via the l'ortalby markirrg tlre

intent as a 'Dropout'. This will ensurc that no further payments ue disbursed to the candidate.

by the government. The company's slandard policies regarding attendance. code of corrduct.

and dropout shall be applied. Generrlly, an inlern will be considered e dropout if thcy stop

attending to their internship requirements suddenly and without notice to their Mcntorl
supervisor and fail to respond and/or rejoin despite two aftempts at communication ovcr a
reasonable period by the mentor or supervisor. or if they express an unwillingness to continue.

Such candidates will not be permitted to rejoin. and no lntemship Certificate will be issuetl tcr

them. Furthermore. they will be disqualified fnrrn applying for any internship for onc -vear

under this Scheme.

3.10 lt is clarified that an oll'er of intemship would not give rise lo any contractual or lcgal

relationship of employer-employee between the Ministry. or the concerned company. and the

selected intern. Il is further clarified that such an offer of internship can neither be construed to

tre in the nature of an offer or promise of future cmployment by the concerned company or

Ministry. during or after the period of internship.

4. Guidelines for the Candidetes

4.1 The rules and regulations of the establishnrenl, including those rclated to timings.
holidays. leaves. conducL and discipline, shall be adhered to by the intern.

4.2 ln case of a medicalemergency, the demise of a family member, or such extenuating

and emergency circumstances, a sabbatical of up to two months may be granted to the inlem.

in accordance with company policies and/or any directives issued by the Ministry fronr tirne to

time. No financial assistance shall be provided during the sabbatical period; lrowever, the interrr

shall be permitted to rejoin and complete the remairring duration of the overall l2-month



internship period. lf the sabbatical period c.xcccds two nronths. the candidate will be required
to discontinue and rnay reapply in the next intemship oller cycle.

5. Recognition of performance: lnterrrs will undergo conrinuous evaluation of their
performance'and conduct by the conrpanies in accordance with the companies'policies. To
build confldence and create &spirational value flor tlre Scheme, companics are encour6ged t6
rccognize thc outstanding interns, and this rccogniticx rnay be displayed on tlre companics'
websites and on this Portal.
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